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MUSIC/SOUND CREATOR
RECRUITMENT PACK

WHY WE CREATED THIS ROLE We are looking for a talented Music/Sound Creator to work with us on a variety of performance and learning projects.
We recognise there is a widespread lack of diversity across the arts, and our experience of working in the industry is
that many people don’t have the advantage of an expensive music education. We want to support the next
generation of music creators to have a career in the arts, whatever their life experience.
This role has been specifically created for someone who has faced barriers because of their socio-economic
background, for example who hasn’t been able to take up opportunities or progress in their studies or professional
life due to financial pressures.
This role is part of the Weston Jerwood Creative Bursaries programme, and includes a specialist programme of
career support. Please read the accompanying information at the end of the document before making an application.
If you feel you fit this description, and have the appetite and potential to learn, we would love to hear from you.
WHO WE ARE LOOKING FOR This role is designed for someone at the beginning of their career, ideally someone who has left education within
two to five years. We recognise that you may have faced barriers to work previously and we welcome applications
whatever level of training or experience you are at. We know that talented music-creators will not be the finished
product. You may be self-taught or you might feel you need more training and support to take your next step.
We want to work with someone who is clear that they want a career in music or sound creation.
At Clod Ensemble we think about music and sound very broadly, whatever kind of noise you like to make, it all
counts! We don’t have any genre or style of music in mind – you could be interested in electronic, jazz, grime, music
for film, acoustic music. What we’re interested in is your appetite for making exciting new music and sound.
As a live performance company, we are always working with different people from a variety of backgrounds,
experience and perspectives. You should enjoy working collaboratively, and meeting and learning from people who
have different skills and inspirations to yourself.
We are looking for someone who is interested in using technology, perhaps you have experimented with musicmaking software like GarageBand, Tracktion or Logic. Whatever programmes you have used in the past, you must be
interested to learn and use new software.
It’s not essential that you read music or play an instrument, but if you do, we’d be interested to know about it.
We have noticed that the best musicians often teach others. This role involves sharing your skills with younger or less
experienced musicians. You should be passionate about what you do, and enjoy talking to others about it.
You may already have an idea of what kind of work you’d like to do in the future, or perhaps you haven’t yet decided.
We will make sure you have space and time to work on your own creative projects with access to mentoring and
professional & career development throughout the year.
You may have things to offer that we haven’t thought of yet. If so – please apply and tell us about them.

WHAT YOU WILL BE DOING Remember – we don’t expect you to be ready to do all these tasks already. For example, you may not feel confident in
setting up sound systems (see below). Don’t worry, we’ll be training you to do the stuff you don’t already know. What’s
important is that you are keen to learn.
Assisting Rehearsals
• Supporting the Director, Composer and other creative collaborators to develop new performances
• Working with the Composer to prepare music for rehearsals by reworking mixes, editing files, making notes
• Supporting recording sessions
• Setting up and managing sound equipment in the rehearsal room
• Documenting rehearsals by taking notes and videos of the activity
• Contribute to a creative, positive environment in the rehearsal studio
Music Creation
• Space and time to work on your own creative projects with access to our mixing studio and opportunities to
borrow equipment.
• In house micro-commissions for Clod Ensemble - projects like video trailers and other online content.
• We want to put you in touch with people who are useful to your career. We will offer mentoring and network
building with Composer Paul Clark who has worked in live performance, film, advertising and studio
recording.
Learning & Education
• Help spread the word about ‘Ear Opener’, our YouTube channel for music creators. Engaging with young
people interested in making music through networks, social media and events
• Learning teaching skills and supporting the delivery of music workshops for school groups
• Booking musicians and supporting the delivery of rehearsals and recording sessions in schools
Administration and Support
• Supporting the office team with administrative tasks, this might include answering the phones, writing notes,
helping with the diary
• There is also the opportunity to learn about other aspects of our work including fundraising, producing and
marketing.

Still from an Ear Opener video

TERMS AND DETAILS
Salary:
Period of contract:
Hours of Work:
Annual leave:
Pension:
Benefits:
Location:

£17,960 fee for 12 months, (based on full time fee of £22,450)
Fixed term for 12 months
4 days per week
20 days over 12 months (based on full time rate of 25 days), plus Bank Holidays
Auto-enrolment in company pension scheme. 5% employee contribution matched
by 5% contribution from Clod Ensemble.
Childcare vouchers, Cycle to Work Scheme, staff development opportunities
Hackney, London. You need to be either London-based or willing to move. There is
a small budget available for relocation costs.

HOW TO APPLY
Please use the online form on our website. If you would prefer to complete this application in another format, such as
by video, please get in touch and we will be happy to arrange this with you.
The deadline for applications is Tuesday 24th November at 10am. Interviews will be during week of 14th December 2020.
If you would like to have an informal conversation about the role, or if you have access requirements you would like
to discuss, please get in touch with one of the Clod Ensemble team members - recruitment@clodensemble.com /
020 7749 0555
Clod Ensemble is committed to being an Equal Opportunities Employer. We welcome applications from everyone
and actively encourage individuals with a variety of backgrounds, experience and perspectives.
ABOUT CLOD ENSEMBLE
Clod Ensemble is a performance company founded by director Suzy Willson and composer Paul Clark. We work with
dancers, actors, musicians, technicians, designers to create shows, public events and artist development.
We do education work in schools in London with GCSE and A-Level students and recently released a video series for
young music creators – earopener.co.uk
Our work is presented in London, across the UK and internationally in theatres, dance houses, hospitals. galleries and
public spaces including Southbank Centre, The Lowry, Wales Millennium Centre and Public Theater New York.

Weston Jerwood Creative Bursaries Programme 2020-22
This document is available to read in Easy Read format, listen to as an audio recording or watch in BSL video.
Schools workshop
Cymraeg
Os byddai’n well gennych chi ddarllen fersiwn Cymraeg o’r testun hwn, cliciwch yma.
Os byddai’n well gennych chi wrando ar y testun hwn, cliciwch yma.
Os byddai’n well gennych chi weld fersiwn Hawdd i’w Ddarllen o’r testun hwn, cliciwch yma.
This job is part of a wider programme called the Weston Jerwood Creative Bursaries, which is designed and run by
Jerwood Arts.
Who are we and what do we stand for?
Jerwood Arts is an independent arts funder, and we work with early-career artists, curators and producers to help
them gain access to opportunities, collaborate with other artists and get ideas and projects off the ground.
Sometimes we work with artists directly, and sometimes we work with organisations.
Together with organisations like the one you are considering applying to, we also advocate for the arts and cultural
sector to be a more equitable and inclusive place to work. There is a wealth of information, data and academic
research about the lack of diversity in the arts, and artists and arts workers continue to face exclusion based on
their class origins, ethnicity, disability, gender, and other elements of their background, identity or experience. We
think the system is broken, and that positive action combined with deep work by organisations is the only way for
this to change. For this reason, the Weston Jerwood Creative Bursaries programme is only for those from low socioeconomic backgrounds. It is also an Arts Council England Transforming Leadership programme, which is looking to
nurture future leadership in the arts.
What is a low socio-economic background?
If you are from a low socio-economic background, you will most likely have been to state school, might have
received free school meals as a child, or had a precarious household income when you were growing up. You might
have grown up in the care system, been a young carer, or been the first in your family to go to university. Other
terms people from a low socio-economic background might identify themselves with are working-class or benefitclass. If you are from a low socio-economic background you are more likely to face intersecting barriers in society,
experiencing racism, ableism and other forms of discrimination. You can find out more about socio-economic
diversity and inclusion, and the actions we are advocating for, in this Toolkit.
How it works
The programme funds year-long salaried jobs in arts and cultural organisations, as well as providing links to wider
professional and pastoral guidance where it is needed. It seeks to interrogate and remove barriers to entry and
enable people to build careers in the arts with confidence and support. Over 2020-2022, we are funding 50 jobs
across a range of art forms – you can read about the full list of opportunities here.
What will you get from the programme beyond the job?
●

Fellows Network: If you get this job, you will become part of a network with 49 other artists, curators and
producers from low socio-economic backgrounds. We call this a network of ‘Fellows’. You will all be near
the beginning of your life as professional artists and creatives, starting new jobs within three months of
each other. It is likely that you might have faced similar and interconnecting barriers to working in the arts
previously. Navigating institutions and new professional contexts can be tough, but you won’t be doing it

alone. In the past the network has produced friendships, artistic collaborations, theatre companies and a
sense of community.
●

Professional Development: Fellows will join the Professional Development programme led by people
make it work, which will provide support and training and will be co-created with you. This means that we
will tailor the content to your needs, challenges and ambitions and work with you to ensure you learn
exactly what you need to support your professional development. A key feature of this will be establishing
the Fellows Network for shared learning. This programme will be delivered online, and we hope that at the
end we can hold an event that brings the Fellows together in a physical space. The programme will take
place over a series of live digital meetings that will enable you to get to know each other, meet and learn
from alumni and share your experience of starting your new roles. These sessions will respond to your
needs in terms of skills development and we imagine that some of the workshops might include
networking and career progression, training as a freelancer, public speaking, CV writing and navigating
organisations.

●

Mentor: You will get a mentor (outside your Host organisation) to work with during your Fellowship. Who
they are is completely up to you, and we will pay for their time. You’ll also receive guidance from Arts
Emergency who have significant experience in how to identify and make the most of a mentor.

●

Progression: Throughout the programme, you’ll be supported by your Host organisation and Jerwood Arts
to help you work out your next steps after the year is over. This might be coaching, support with future job
and funding applications, introductions to programmers and funders, or simply advice and encouragement.
Jerwood Arts can provide £1,000 of additional funding specifically to support your own creative projects,
research and collaborations towards the end of your time on the programme.

●

Feedback: We’ve run this programme three times over the past decade (you can hear about other peoples’
experiences of the programme here). Each time we learn more about what works and what doesn’t, so you
will be encouraged to speak to both Jerwood Arts and your Host organisation if there’s anything you’d like
us to reflect on, build on or change to improve it for you.

If you love the sound of the job but have questions about the Weston Jerwood Creative Bursaries programme as a
whole, you’re welcome to contact Sarah Gibbon, Project Manager at Jerwood Arts, confidentially on
sarahg@jerwoodarts.org or 07944 903989 in advance of making an application.
Please note that if your questions are specific to the job role or the application process, these should be directed to
the organisation you’re applying to. You should find information about who to contact within the job pack.
The Weston Jerwood Creative Bursaries 2020-2022 programme is designed and produced by Jerwood Arts. It is

Funded and supported by Arts Council England’s Transforming Leadership Fund, Garfield Weston Foundation, Art
Fund, Arts Council of Wales, The National Lottery through Creative Scotland, British Council, Jerwood Arts and
PRS Foundation

